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Statutory Redundancy Pay calculation table

You can use the Statutory Redundancy Pay table to work out the number of
weeks' pay you could be entitled to receive.

To use the table, look up your age and the number of complete years’ service
you have with the company. Where the two cross on the table, that is the numberof week’s
pay you would receive.

The weekly amount of pay you can claim is currently capped at £430. You cannot claim
more than that amount.

For example, if you are 37, have been with your employer for 9 years and are paid £450 a
week, you could be entitled to £3,870 redundancy pay.

This is 9 (weeks’ pay) x £430 (the maximum weeks pay for the calculation).

Alternatively, you can use the calculator available on Directgov:
www.direct.gov.uk/en/Diol1/DoltOnline/DG_4017972



http://www.direct.gov.uk/en/Diol1/DoItOnline/DG_4017972

Statutory Redundancy Pay table

Age| 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20
17 | 1 - - - - - - - - - - - - - - - - - -
18 ( 1 1% - = = = = = = = = = = = = = = = =
19| 1 1% 2 - - - - - - - - - - - - - - - -
20( 1 1% | 2 (2% - = = = = = = = = = = = = = =
21|11 1% 2 2% 3 - - - - - - - - - - - - - -
221 1% 2 2% 3 3% - = = = = = = = = = = = =
23 |12 2 22| 3 |3%2 4 4V - - - - - - - - - - - -
24 2 2% 3 32 4 4% 5 5% - = = = = = = = = = =
25| 2 3 |32 4 4% | 5 5% 6 6% - - - - - - - - - -
26 | 2 3 4 4% 5 5% 6 6% 7 7Y2 - = = = = = = = =
27 | 2 3 4 5 5% 6 6% 7 7% 8 8% - - - - - - - -
28 | 2 3 4 5 6 6% 7 72 8 8% 9 9% - > o o = = =
29 | 2 3 4 5 6 7 (7% 8 8% 9 9% | 10 10% - - - - - -
30 | 2 3 4 5 6 7 8 8% 9 9% 10 10'% 11 11%> - = = = =
31 2 3 4 5 6 7 8 9 9% 10 10%2 11 11% 12 12%> - - - -
32 2 3 4 5 6 7 8 9 10 102 11 112 12 12'% 13 132 - = =
33| 2 3 4 5 6 7 8 9 10 11 11Y%2 12 12'% 13 13% 14 14> - -
34 2 3 4 5 6 7 8 9 10 11 12 12% 13 13% 14 14'> 15 15% -
35| 2 3 4 5 6 7 8 9 10 11 12 | 13 13'%2 14 14Y%> 15 152 16 16':
36 2 3 4 5 6 7 8 9 10 11 12 13 14 14'% 15 15% 16 16% 17
37 | 2 3 4 5 6 7 8 9 10 11 12 13 14 15 15% 16 16'%2 17 17"
38| 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 16% 17 17% 18
39 | 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 17> 18 18"
40 | 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 18% 19
41 | 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 |19%
42 |2%2 | 32 | 4Y2 | 5%2 62 | 7Y2  8Y2 9% 10V2 11%2|12%2 132 14Y2|15%2 162 17Y2 18Y%2 1972 207>
43 | 3 4 5 6 7 8 9 10 11 12 13 14 15|16 17 18 19 20 21
44 ( 3 4% 5Y%2 6% 7% 8% 92 10%2 112 12% 132 14%2 15%16%2 172 182 19%2 20V2 217~
45 3 4%2 6 7 8 9 10 11 12 13 14 15|16 17 18 19 20 21 22
46 | 3 (4% 6 72 8% 9% 10%2 11%2 12 13%2 14> 15%2 16% 172 182 192 20%2 21Y2 227>
47 3 (4% 6 7% 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23
48 | 3 (4% 6 7% 9 10% 11Y2 12V213% 14Y%2 15%2 16%2 17%218Y2 19%2 20%2 21Y2 222 23~
49 | 3 4% 6 7% 9 102 12 13 14 15 16 |17 18 19 20 21 22 23 | 24
50 3 4Y%2 6 7% 9 |10Y2 12 13% 142 15V> 16% 17%2/18Y2 19%2 20%2 21Y2 22> 232 24"
513 4% 6 7% 9 |10%2 12 13'%» 15 16 17 18 |19 20 21 22 23 24 25
52| 3 4Y%2 6 7% 9 |10Y2 12 13% 15 16%2 17 18%2/19Y> 20%2 212 22Y2 232 242 25%
53| 3 4% 6 7% 9 |10¥2 12 13% 15 16% 18 19 | 20 21 22 23 24 25 26
54 3 4Y%2 6 7% 9 |10¥2 12 13% 15 16%> 18 19%220V2 212 222 23Y2 24> 252 26"
55| 3 4% 6 7% 9 |10¥2 12 13% 15 16%> 18 |19%| 21 22 23 24 25 26 27
56 | 3 4% 6 7% 9 |10%2 12 13% 15 16%2 18 192 21 22> 23'% 24'2 252 262 27"
571 3 4% 6 7% 9 |10¥2 12 13% 15 16> 18 19%2| 21 22> 24 25 26 27 28
58 3 4% 6 7% 9 |10%2 12 13% 15 16%2 18 192 21 22> 24 25% 262 27 28"
50 3 4% 6 7% 9 |10¥2 12 13% 15 16%> 18 |19%2| 21 22'> 24 25% 27 28 @ 29
60 3 4%2 6 7% 9 |10¥2 12 13% 15 16%2 18 19%| 21 22'> 24 25% 27 28'% 29'%
61+ 3 (42 6 7% 9 10%2 12 13% 15 16% 18 192 21 22Y> 24 25'% 27 28Y> 30
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